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9
th

 July 2013 
 

Dear Parents, 
 

I am obliged to write to you with some amendments that have been made by the 

Department for Education to school attendance regulations.  These changes will come 

into force on 1
st
 September 2013. 

 

The Education Regulations 2006 currently allow headteachers to grant leave of 

absence for the purpose of a family holiday during term time in “special 

circumstances” of up to ten days leave per year.  Headteachers can also grant 

extended leave for more than ten days in exceptional circumstances. 
 

Amendments to the 2006 Regulations remove reference to family holiday and 

extended leave, as well as the threshold of ten school days.  The amendments make 

clear that headteachers may not grant any leave of absence during term time 

unless there are “exceptional” circumstances. 
 

The County Council have recently issued the following statement in relation to this: 
 

Dorset County Council Children’s Services Directorate fully supports schools in 

expecting parents and carers to make sure that children and young people attend 

school on a regular basis.  Any time away from school can have a significant impact 

on educational attainment, success in later life and longer term health and well being. 
 

Dorset County Council will be supporting all schools in ensuring the law is upheld.  

In law parents and carers are committing an offence if they fail to ensure the regular 

and punctual attendance at school.  Therefore any unauthorised absence, such as 

taking holidays in term time, can result in a Fixed Term Penalty Notice.  Failure to 

pay a Fixed Term Penalty Notice may result in a criminal conviction and a fine in the 

Magistrates Court of up to £1,000. 
 

It is important that I make absolutely explicit the legal responsibilities that school has 

to uphold. This means, in essence, that I am legally not permitted to grant holiday 

leave and I feel duty bound to point out that any unauthorised absence stays on a 

student’s record. 
 

If there are ever exceptional circumstances, please come and discuss the request as 

far in advance as possible. 
 

Thank you for your support.  
 

Yours sincerely, 

 

 

 

 

Mrs. J. C. Marshall 


